School Board Agenda Item CC-2
June 23, 2020

Executive Summary

The School Board of Broward County, Florida, 2020 - 2021 Organizational Chart Job Descriptions
The Superintendent makes recommended changes to the Organizational Chart, with the intent to better position the District in
executing its priorities and achieving the Strategic Plan Goals. The following job description identified through changes to the
2020 - 2021 Superintendent's Organizational Chart for the Division of Chief Information Officer, is being submitted for School
Board approval.
Division/Department: Division of Chief Information Officer of The School Board of Broward County, Florida

Recommended Policy Status: First Reading

Division of Chief Information Officer — Page 13 of the 2020 — 2021 Organizational Chart

Job Code | Job Description Salary Band / Grade Salary Range

New IT Systems Architect ESMAB (C) $74,407 - $128,733

IT Systems Architect (New):

Rationale: The job description for IT Systems Architect is being created in conjunction with the proposed changes outlined in the
2020 - 2021 Organizational Chart, and in support of the Division of Chief Information Officer departmental operations. The IT
Systems Architect is responsible for developing the core technical platforms, capabilities, and services that support business
processes and data, including mapping the relationships between IT platform/infrastructure components (i.e., Technology End
Users, IT Systems Software & Hardware, Business/Educational applications and Info-Communications Transmission Networks).

An evaluation of the job description was conducted to determine the salary band assignment of C on the ESMAB salary schedule.

The creation of this job description represents no additional financial impact. The source of funding for all positions associated
with this item has been encumbered as part of the department’s budget.

Union / Meet & Confer Representative Notification:

As part of the process to create and edit job descriptions, Compensation provides the designated Bargaining Unit or Meet & Confer
Representative with a copy of the new or revised job description prior to the First Reading. Any feedback received from the
Representative is reviewed for consideration and, where applicable, incorporated as part of the job description. The
Representative for ESMAB, Educational Support & Management Association of Broward, Inc., was provided a copy of the job
description via e-mail on June 10, 2020. Additional feedback was not received prior to submission of this document for approval.



